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UPEA was instrumental in the creation of a state employee retirement system in the 1960s. The employee retirement benefit is an asset that attracts, retains and transitions an efficient workforce. Since the 1960s, Utah’s age demographics have changed the workforce in ways that impact the public employee pension system. Throughout the next year there will be much discussion regarding potential changes to state and local government employees’ retirement benefits. UPEA has assembled a taskforce to discuss possible legislative action that may affect public employee pensions.��The state legislature is discussing potential changes for the reasons listed below.


 Cost.  There has been discussion regarding the budget problems, and the amount of money the current retirement system costs the state. Can they make the system less costly to the state?


Portability.  Employees do not have the option to port their retirement benefit (Defined Benefit) upon termination. If an employee is not vested in the retirement system, they lose their benefit.


Choice.  There are few options that employees have to choose from to invest their retirement and plan for the future.


Budgeting.  The Defined Benefit contribution rates change periodically and there is no set number for budgeting.


Liability.  There is risk involved with the state by overseeing their retirement benefit. Does the state reallocate the risk to the employee?


UPEA is dedicated to upholding the pension system and protecting the benefits for current employees and retirees.  As more information becomes available, UPEA will provide additional updates.





























Retirement Changes Ahead?








Possible Changes 


Although nothing definite has been proposed, the following is a list of items that may be offered as alternatives to the current retirement system.�
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Time to Unite







































































For questions, suggestions, or comments, please contact Kory Cox, (801) 264-8732 ext. 218 or korycox@upea.net























SLCo. Mid-year Budget Update














Go to our Blog to get the latest information!





� HYPERLINK "http://upealocal.blogspot.com" �http://upealocal.blogspot.com� 





Find links and articles on UPEA’s involvement in Salt Lake County employee issues!





























UPEA members are often asked the following questions in response to inviting co-workers to join the Association.


What has UPEA done for me?


UPEA has been in Salt Lake County for over 35 years.  During that time they have been able to create good relationships with elected officials to get things done for employees.  Salt Lake County employees, year after year, are able to receive merit increases and COLA’s, as well as maintain their benefits.  UPEA was the driving force behind allowing public employees the ability to run for public office.  The Association also works at the state level where they are able to work on legislation that deals with retirement issues and the County Personnel Management Act. Can you imagine where we would be without UPEA?


Why should I join?  I just receive the same benefit anyway.


Can you imagine if all employees were members of one organization?  The employees would have a strong unified voice and would be able to accomplish so much more.  That voice enables employees to have a say in their compensation, benefits, and rights.  In addition, you have car insurance, insurance on your home, why not your job?  UPEA serves as insurance for your job.  You never know when you need their protection.  The Association gives advice and grievance representation to members that ensure their rights are protected.


Utah Public Employees’ Association.  (801)264-8732.  � HYPERLINK "http://www.upea.net" �www.upea.net�          �





Extend final Average Salary Period (i.e. from 3 years to 5 years).


Make COLAs Discretionary/ Delay COLA.


Increase the vesting period (i.e. from 4 years to 6 years).


Put a minimum age condition on the 30 year benefit (55, 57, 60, etc…).


Partial benefit payments until certain age (phase retirement).


Reduce the multiplier (2% to 1.9%).


Make the retirement benefit optional – employees can choose how they would like to participate. 


�





Flashback 2006:


UPEA successfully lobbied Salt Lake County for a 75% sick leave buyout window for employees retiring between January and April of 2007.






































 UPEA Salt Lake Valley Local Government District Communicator











On 8 July, 2009, UPEA staff members Kory Cox and Tom Bielen met with Mayor Corroon regarding potential salary cuts that had been proposed in previous meetings. In the meeting Corroon committed to withdrawing his proposal to rollback the 1% COLA for the remainder of 2009, meaning that there would be no salary cuts in 2009.��However, Corroon indicated that there are several challenges in the 2010 budget.  The Mayor mentioned that 2010 does not look very good. The current Point of Sales tax revenues are down 50%, as of July 2009 (from $18 million to $9 million). Corroon stated that they are looking at all avenues to keep employees on the job despite potential budget cuts. One of the options that they are exploring is another early retirement option. 





A couple weeks later, 21 July, 2009, the Salt Lake County Council met to discuss the budgets of the other elected officials.  In the meeting, the Council indicated that for the 2010 budget each agency may need to cut up to 7.5%.  Many of the elected officials stated that such a cut would drastically affect their operations.�


UPEA is busy putting together suggestions and will be meeting with the stakeholders in the budgeting process to protect employees’ jobs, benefits, and compensation.  If you have any suggestions or comments, please contact Kory Cox at (801) 264-8732 ext. 218 or � HYPERLINK "mailto:korycox@upea.net" �korycox@upea.net�. 























On June 23rd, 2009, the Salt Lake County Council approved the Employee Relations Ordinance that allowed employees to organize and be exclusively represented by one employee organization.  It is time to unify our voices and enhance our bargaining position for Salt Lake County Employees.  UPEA is in a position to facilitate a strong voice.  To be able to make this happen, we need to grow our membership.  As we do this, we can reach the goal of creating an enhanced position for ourselves as employees of Salt Lake County.








Invite Co-workers to Join UPEA






















































































































































































Suspend/Lower Post Retired (“Double Dippers”) contribution to 401(k).


Change to the contributory system. Employees are currently on the non-contributory system.


Create a hybrid contributory/non-contributory system.


Turn the defined benefit system into a defined contribution (401 (k)) system.


Increase 20 year public safety and firefighter requirement to 25 years.


Put a minimum age condition on the 20 year public safety and firefighter benefit     (48, 50 , 52, etc…).�




















UPEA Public Employee Appreciation Days are coming to Salt Lake County!


�


*August 13th 11:30 -1:30 – Salt Lake County Government Center


*August 20th 6:00 - 8:00 a.m. – Salt Lake County Public Works


*August 27th 1:00 - 3:00 – Salt Lake County Jail





�





Thanks for all of your hard work! On a hot summer day, come enjoy a good food, fun, and prizes!
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